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             Employee After-Tax Contributions  

      Frequently Asked Questions 

   
  

 Effective on December 1, 2021 the Ameri-National Corporation 401(k) Plan will add 
employee after-tax Non-ROTH contribution source.  This employee contribution 
source is unique and the following questions with responses may prove helpful with 
your understanding of the new way to save for future goals.  

 Q.  How do I make my contribution election for After-Tax Non-ROTH contributions? 

 A.  Eligible employees can log on to www.principal.com to make their contribution 

election from each paycheck.  This is similar to the way you elect employee pre-tax 

and employee ROTH contributions. 

 Q.  Can I withdraw my After-Tax Non-ROTH contributions at any time? 

 A. Yes, After-Tax Non-ROTH contributions are voluntary and are not subject to the 

same restrictions other contributions within the Plan are.  Participants can take up to 

one withdrawal every 12-month period. 

 Q. Should I contribute After-Tax Non-ROTH before I maximize my regular 

contributions? 

 A.  Generally, it is to your advantage to contribute and maximize your regular 

contributions before using the After-Tax Non-ROTH source.  Regular contributions are 

eligible for company matching contributions and are less likely to be refunded to you 

due to a possible failed compliance test. 

 Q.  How are After-Tax Non-ROTH contribution treated from a tax perspective? 

 A.  There is no tax deduction in the year of the original contributions.   The earnings 

will growth tax deferred and upon distribution, income tax would apply to earnings 

only. 

 Q.   Can the After-Tax Non-ROTH contributions be converted to ROTH contributions? 

 A.  Yes, similar to all other Non-ROTH sources on the plan, your After-Tax Non-ROTH 

contributions can be converted to ROTH.  This is sometimes referred to as a Mega-

Back Door ROTH Conversion.  The participant who initiated the conversion would pay 
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income tax on any positive earnings from the point of deposit until the point of 

conversion.  Post the conversions the balances are considered ROTH and will grow tax 

deferred until you qualify for a favorable distribution.  At that time the earnings 

become tax free upon distribution.   

 Q.  What is a favorable distribution for a ROTH? 

 A.  To qualified for a favorable distribution, you must have the ROTH balances for a 

period of at least 5 years and be at least age 59½  at the time of cash distribution. 

 Q.  Am I disqualified for ROTH Conversion if I earn over a certain income level? 

 A.  No, as the IRS tax code stands today, there is no income threshold which would bar 

you from converting any source within the 401(k) Plan to ROTH, this includes the new 

After-Tax Non-ROTH source 

 Q.  What are the limits for the After-Tax Non-ROTH contributions? 

 A.  A plan participant may have a few limits to consider.  Everyone must abide by the 

IRS 415 Limit¹.  This is periodically indexed for inflation and is $58,000 and $61,000 for 

2021 and 2022 respectively.  Employees who are classified as highly compensated by 

the IRS may be further limited.  You would be notified if any of the compliance test 

failed at year end and you are required to have some of your After-Tax Non-ROTH 

contributions removed from the 401(k) Plan and returned to you along with applicable 

earnings. 

Your financial well-being is important to NBKC Bank and this new way to save may prove 

beneficial for those looking to have an easy way to save for short-term goals or a way to 

leverage current tax laws to have additional dollars growing tax-free.  Legislative updates 

can be enacted at any time and some provision may need to be modified or eliminated 

based on any tax law changes that are passed. 

 
¹Defined Contribution 415 Limit is the maximum amount of deferrals (excluding catch-up) that the IRS allows a participant to have deposited into their 

account over the year from all sources.  Employee deferrals, company match and profit sharing cannot exceed $61,000 for the 2022 plan year.  Participants 

age 50 or older can go to $67,500 per year for the 2022 Plan Year.  The 415 Limit cannot exceed your eligible income.  The Plan Document governs the 

definition of income and any further limits. 


